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Businesses owned by Asian women are growing, but cultural
differences can get in the way. Not anymore, says a group
that teaches everything from handshakes to assertiveness.
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HELPING HAND: Yukari Aoi, left, and Essie Cha practice a firm handshake, one of the first things
discussed at the first meeting of Asian Women of Orange County last month in Brea.

tion when she couldn't find a
local Asian women's business
mentoring group to join. She
founded the group under the
direction of Jacque Daniel, a
networking expert and author,
whom she met when she at-
tended a regular women's net-
working group in Yorba Linda
that Daniel hosted. She was
the only Asian woman there,

So, Kim drew up a mission
statement and sent e-mails to
anyone she could think of
while Daniel booked a space
for their first soiree.

More than 25 businesswo-
men and aspiring businesswo-
men, including the UC River-
side students, showed up.

“This is a wake-up call for
women. We have to change,
and we have to do something,
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ter, and charges a member-
ship fee. AWOC is free,
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to mentor young aspiring
businesswomen. She says her
journey is almost over, and
she is too tired to fight. The
Fullerton woman graduated
from the University of Ha-
waii, Manoa, in the early '60s
when women, especially Asian
women, were discouraged
from cultivating a business.
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